IJAER/Dec-Jan 2013/Volume-2/Issue-1/Article No-2/291-298 ISSN: 2278-9677

47
ok

International Journal of Arts & Education Research
THE SOCIAL STATUS OF WORKING YOUNG MEN AND WOMEN IN THE
CORPORATE WORLD
Mukul Agrawal*' Dr Arnesha Guha®
'Research Scholar, CMJ University, Shillong, Meghalaya, India.
*Scientist& Head (Academic) of Scientific & Environmental Research Institute, Kolkata, India.

ABSTRACT

In the light of these observations, what are the curre that need to be addressed?
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these incentives be attractive enough for i i
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companies minimise the role conflict fo 1 their performance nor
their loyalty are affected? How can the agers be effectively
performed while addressing m and upward mobility? Where merit and
performance dictate succe i "women
friendly" policies while add

Corporate social_responsibilit can become ray of hope in many
ways. Here are ' lanag ractices to Create a “Women-Friendly”
Organization
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» Caree

» Regular survey of wo
» Mentoring programs for
» Child care facilities at work

» Corporate should undertake more number of campaigns like DRISHTI and SHAKTI for
women empowerment.

assess job satisfaction

The World’s Women 2010: Trends and Statistics presents statistics and analysis on the status of
women and men in the world, highlighting the current situation and changes over time. Analyses
are based mainly on statistics from international and national statistical agencies. The report
covers several broad policy areas — population and families, health, education, work, power and
decision-making, violence against women, environment and poverty.
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The present corporate culture derives from the western perception of business developed during
the industrial revolution. There is no problem with the origins of corporate culture other than it
means it is essentially western; not modern western but old western where women were still
chattels in law. Non-western men and women were somehow not as ‘good’ as the western white
men. These concepts appear today to materialize in corporate culture as a fear-status relationship.
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