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ABSTRACT

Success of any organization depends mainly on the quantity and qualiity of its human resource.
No organization can be successful without employing right kind of people in sufficient numbers,
doing right jobs at right time. First and foremost functioz esource Management is the
procurement of right kind of people in right numbg guantity of right people is
important before selecting right person for the right ¢ primary function of Human
Resource Planning. In fact, the process of OUICe max at_begins with human
resource planning. Human Resource i C orecasting an
organisation's future demand for and t i in 118 mber. It is
only after this the HRM department i
human resource planning is sub-system 1 izati aning. It is also called
man power planning, personnel planning or

by which an organisation
t place, at the right time,

d liberalisation an enterprise is
d grow against competition, it needs to
s of product, quality, brand equity and
) the active support of its staff or human resources. Top
eps to make appropriate human resource planning for
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